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Introduction 

 
Key Research related Quality Review Group recommendations from Review Group Reports 2016/17 (considered 
by the UCD Governing Authority to date) have been collated in this report, to provide a reference resource on the 
type of issues that are arising within the Research domain. While the report is primarily for information, it may 
also have some utility for the identification of work projects and/or be of assistance for planning purposes.  The 
original paragraph and report references have been retained to assist with contextualising each recommendation 
in the original review group report (if required). 
 
Recommendations have been grouped under the following broad functional headings (note: some 
recommendations may have application across a number of categories): 
 

 Organisation & Management         2 

 Staff & Facilities          3 

 Research Activity          3 

 Support Services          4 

 
 
 
 

Organisation & Management 

2.21 Review the School’s workload model, especially with respect to research activity. (UCD School of Classics) 
 
2.22 Review research leave planning, so that past achievements and proposed plans are fed into the process. 

(UCD School of Classics) 
 
6.4 The School needs to develop its research culture including, for example, peer review of colleagues’ 

research outputs before submission, and the organisation of visiting lectures and work in progress 
seminars. (UCD School of Classics) 

 
6.7 To facilitate increased outputs, all academic staff within the School should have a weekly, identified, 

dedicated research day, with regular updates to the Head of School, to support the development of a 
culture of research. (UCD School of Classics) 

 
7.5 The Head of School, with the support and guidance of the College Principal, should develop a vision for 

the School supported by a plan for management of enhancement processes.  This will include a re-
organisation of leadership roles in the School, including School Head of Teaching and Learning; School 
Head of Research; School Head of Graduate Studies. Heads of Subject who are independent of the Head 
of School should be appointed in GRC, Greek and Latin recognising the difference between Head of School 
and Head of Subject roles. (UCD School of Classics) 

 
6.5 In order to address the perceived shortage of recognition for its research merits, the School is 

recommended to initiate discussions with College and University authorities with a view to finding 
common ground in this area and developing strategies of communication both internally within the 
University and more broadly outside the University.  As part of this process the School needs to articulate 
the value of its  research to promoting the stated goals of the College and University while also framing 
its position in terms that are meaningful in its own disciplines. (UCD School of Art History and Cultural 
Policy) 
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6.6 As a means to advance the process of recognition, the School might consider exploring the possibility of 
having its research measured independently against equivalent units overseas. (UCD School of Art History 
and Cultural Policy) 

 
6.7 Noting the planned creation of a dedicated marketing and communications role at College level, designed 

to promote SAHCP and other Schools in the College, the RG recommends that the School should work 
closely and proactively with this person to ensure good coverage of SAHCP and identify aspects of its 
research activities that might appeal to a wider public. (UCD School of Art History and Cultural Policy) 

 
6.8 Bearing in mind that models for articulating the value of humanities research already exist, SAHCP should 

look at how research values have been framed elsewhere, notably by Art History and Cultural Policy units 
at peer universities such as McGill or Ohio State University. (UCD School of Art History and Cultural Policy) 

 
6.9 The Head of School, subject leaders and School research officer should be involved in the process of 

articulating the value of the School and its research activities. (UCD School of Art History and Cultural 
Policy) 

 
6.6 The Review Group recommends that CDL consider ways in which it can develop the research skills of local 

staff, for example by encouraging visiting UCD-Belfield staff to undertake joint research activities with 
local staff, including delivering research seminars for local staff, industry and the business community 
while in Singapore and Hong Kong, and by encouraging local staff to visit UCD-Belfield. The development 
of a video to give teaching tips to all faculty (not only those travelling overseas) would also be useful, and 
technology should be employed to enable staff at all locations to interact during teaching and learning 
events. (UCD School of Business - Kaplan (Business Programme), Hong Kong & Singapore) 

 
 
 
 
 
 

Staff & Facilities 

6.5 The School should introduce a peer-mentoring scheme in order to support individual researchers.  
Mentors need not necessarily be members of School staff. (UCD School of Classics) 

 
6.8 Staff should be encouraged to apply for UCD seed funding to support small-scale research events and 

initiatives, to build research networks, and to facilitate applications for external grant capture.  This will 
have the effect of raising the profile of the School within UCD. (UCD School of Classics) 

  
6.9 Staff should make full use of College peer review opportunities for grant applications, and take advantage 

of the expertise of UCD Research. (UCD School of Classics) 
 
 
 
 
 

Research Activity 
 
125. The College should develop structures, in addition to the website, to promote the profile of staff research 

within and beyond the College. (National College of Art and Design (NCAD)) 
 
7.8 The School should avail themselves of UCD funding opportunities to support enhancement - e.g. Learning 

through Research Seed Funding to embed research in the undergraduate curriculum. (UCD School of 
Classics) 
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Support Services 

 
5.10 The Research Career Development Programme for Postdocs has been very successful.  The Review Group 

recommends that a similar approach to career development for PhD students should be considered by 
the Career Development Centre, working closely with Graduate Studies. (UCD Career Development 
Centre) 

 
 

 


